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Applications in the presceribed format are invited for filling up the following post at the
Regional Office, Ministry ol Lnvironment Forest and Climate Change., Dehradun, purely on
Deputation basis.

I. Principal Private Secretary (PPS)Post (On Deputation) (01) :

1. Name of the Post: Principal Private Secretary (PPS)

2. Scale of Pay: Level 11 in the Pay Matrix of CCS Revised Pay Rules, 2016
(Rs.67700/- 10 Rs.208700/-)

Officers holding the post of Stenographer under the Central Government or
State  Government or Union territories or Public Sector undertakings of
Recognized Rescarch Institutions or Universities or Statutory or Autonomous

23

Organizations: _

(1) [Holding analogous posts on  regular  basis  in  the parent
cadre or Department (or)

(i1) With Six years regular service in the level 8 (Rs.47600-151100/-) in the
Pay Matrix or cquivalent in the parent cadre or Department (or)

(111) with Seven years regular service in Levet-7. Rs.44900-142400/- in the pay

matrix or cquivalent in the parent cadre or Department .

Note 1: The Departmental  Private  Secretary  in level 7 in the  Pay  Matrix
(Rs.44.90/0- 1.42.4/00-( in the concerned Regional office  with  seven  years
regular  service  shall  be  considered along  with  outsiders  and il the
Departmental  candidate  is  selected for appointment to  the post. it shall  be
treated as having been filled by promotion.

Note 2:  IThe Departmental  Officers  in the  feeder  category  who are in o direet
line  of  promotion shall not be ecligible [lor consideration for appointment  on
deputation, and similarly. deputationists - shall not be cligible for
consideration for appointment by promotion.

Note 3: Period of deputation  (including  short-term  contract) in another  ex-
cadre  post held  immediately  preceding  this  appointment  in the  same o
some  other  organization  or  Department ol the  Central  Government  shall
ordinanly not exceed four years.

Note 4: The maximum age limit  for appointment by deputation  (including
short-term  contract) shall not be exceeding 56  years as  on  the closing date
of receipt of applications.
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11 Junior Hindi TranslatorPost (On Deputation (01) :

| Name of the Post: Junior Hindi Translator (01) Post on Deputation
(including Short-Term Contract)

Seale of Pay: Level 6 in the Pay Matrix of CCS Revised Pay Rules 2016
| Rs.35400/- Rs.112400] (Pay Band 2-Rs.9300-34800/-)

3. Officers under the Central Government or State Government or Union Territories or
Recoenized Research Institutions or Universitics or Public Sector Undertakings or
Semi- Government or Statuary or Autonomous Qrganization:

(i) llolding Analogous posts on regular basis in the parent Cadre or department. or
(i) With Six years Service in the grade rendered after appointment thereto on
a repular basis in pay band-2, Rs.5200-20200/- with grade pay of Rs

2800/- or equivalent in the parent Cadre or department: or

(iii) With ten years' service in the grade rendered alter appointment thereto on
a regular basis in pay band-2. Rs.5200-20200/- with grade pay ol Rs.
2400/- or equivalent in the parent cadre or department. and

(iv) Possessing the following educational qualification and experience:

l.ssential:

o Master’s degree of a recognized University in Hindi with I:nglish as a compulsory
or clective subjeet or as the medium of examination at the degree level: or

e Master's degree of a recognized university in English with | Jindi as a compulsory
or clective subjeet of as the medium ol examination at the degrec level: or

e Master's degree of a recognized University in any subject other than Hindi or
Iinglish with 1lindi medium and English as a compulsory or clective subject or as
the medium of a examination at the degree level: or

e Master's degree of a recognized University in any subject other than Hindi or
Inglish with English medium and Hindi as a compulsory ol clective subject or as
the medium ol a examination at the degree level: or

e Master’s degree of a recognized University in any subjcct other than Ilindi or
Iinglish with 1lindi and Linglish as compulsory or clective subjects or cither of the
two as a medium of examination and the other as a compulsory or elective
subject at degree level:
And

» Recognized diploma or certificate course in-translation [rom Hindi to English and
vice versa or two years” experience of translation work from Ilindi to Iinglish and
vice versa in Central or State Government office. including Government of India
undertaking.

Note-1: Period of deputation (including short-term contract) including period of deputation
(including short term contract) in another ex-cadre post held immediatcly preceding this
appointment in the same or some other organization or department of the Central Government
shall ordinarily not excceding three years. The maximum age-limit for appointment by
deputation (including short- term contract) shall be not exceeding fifty six (56) ycars as on
the closing date of reecipt of applications).
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Note-2: For the purpose of appointment on deputation (including short term contract) basis.
the service rendered on a regular basis by an officer prior 1o 1st January, 2006 (the date from
which the revised pay structure based on the Sixth Central Pay Commission recommendation
has been extended, shall be deemed to be serviee rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the pay commission except where there
has been merger of more than one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only for the posts(s) for which that
grade pay or pay scales is the normal replacement grade without any up gradation.

Note-3: The departmental Officers in the feeder category who are in the direct line of
promotion shall not be cligible for consideration for appointment on deputation. Similarly, the
deputationists shall not be eligible for consideration for appointment by promotion

Note-4: Period of deputation including the period ol deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or
.department of the Central Government shall ordinarily not exceed three years

4. The terms and conditions of the candidates selected [or appointment on
deputation basis will be governed, as laid down in Govt. of India, DoPT
O.M No.6/8/2009- Estt dated: 17.6.2010, as amended [rom time to time.

5. The period of deputation will be initially for a period of three years. The
maximum age limit for appointment of deputation shall not be exceeding 56
(fifty six) ycars as on the closing date of receipt of application.

6. Applications of officials who arc cligible and are willing to be considered
for appointment on deputation basis and who can be relieved immediately
after selection may be forwarded through proper channel along with their
attached copies of ACR dossiers/APARS for the preceding Five years and
Vigilance Clearance certilicates so as to reach the Dy. Director General off
Forests (Central), Regional Office. Dehradun. Ministry ol linvironment.
Forest & Climate Change. 25 Subhash Road. Dehradun, Uttarakhand
248001.

7. The receipt of complete application form in the preseribed format
(Annexure- 11) for deputation should reach this office within 45 days from
the date of publication of this advertisement in Employment News.
Applications  without  the recommendations  of the Parent  office
Department, incomplete applications and applications received after the last
date or without ACR dossicrs //\l’./\Rs/Vigilancc clearance will not be
entertained.

8. The Candidates afler joining the post on deputation basis would be liable to
serve the organization for the said period and would not be relieved betore
the expiry of the deputation period.

9. Only candidature of those employces who can be spared on deputation for
the specified period shall be forwarded by their parent department.
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II1. Upper Division Clerk: (01) Post (On Deputation)

1. Name of the Post: Upper Division Clerk

2. Scale of Pay: Level 4 in the Pay Matrix of CCS Revised pay Rules, 2016

/- - Rs.81.100/-|

Officers of the Central Government or State Government or Union

Territories or Autonomous or Statutory organization or Public Sector

Undertakings or University or Recognized Research Institution :

(1) Holding Analogous posts on regular basis; or

(i1) with eight years regular service in the grade of Lower Division
Clerk or equivalent

(1ii)  Possessing the following educational qualification and experience:

s

Desirable:
e (andidates having minimum ecxpericnce with 5 years in Cash & Accounts
Scction and  knowledge in Public Financial Management System are
desirable.
e Candidates having work experience from Pay & Accounts Office would
be given preference for the said posts.
e [laving undergone training in Cash & Accounts by ISTM.

Note-l: The departmental Officers in the feeder category who are in the direct line
of promotion shall not be cligible for consideration for appointment on deputation.
Similarly, the deputationists shall not be cligible for consideration for appointment by
promotion.

Note-2: Pertod  of deputation  including  the period  (including  short term contract)
mcluding period ol deputation (including short term contract) in another ex-cadre post held
immediately  preceding  this appointment in the same or some other organization or
Department of the Central Government shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be not exceeding 56 years as on the closing date
ol receipt of application.

4. The terms and conditions of the candidates sclected for appointment on
deputation basis will be governed, as laid down in Govt. of India, DoPT O.M

No.6/8/2009-1:stt dated17.6.2010, as amended from time to time.

5. 'The period of deputation will be initially for a period of three years. The
maximum age limit for appointment of deputation shall not be exceeding
S6(lifty six) years as on the closing date of receipt of application.

6. Applications of officials who are cligible and arc willing to be considered for
appointment on deputation basis and who can be relicved immediately afier
selection may be forwarded through proper channel along with their attached
copics off ACR dossiers/APARs for the preceding Iive years and Vigilance
Clearance certificates so as to reach the Dy. Director General of Forests
(Central) .Regional Office .DchradunMinistry of nvrionment, Forest & .
.Climate Change25 Subhash Road, Dehradun, Uttarakhand- 248001.

7. The receipt of complete application form in the preseribed format (Annexure-
(1} for deputation should reach this office within 45 days from the date of
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publication of this advertisement in Employment News. Applications without
the recommendations of the Parent office/ Department, incomplete applications
and applications reccived after the last date or without ACR dossiers
/APARs/Vigilance clearance will not be entertained.

8. The Candidates afier joining the post on deputation basis would be liable to
serve the organization for the said period and would not be relieved belore the
expiry of the deputation period.

9. Only candidature of those employees who can be spared on deputation for
the specified period shall be forwarded by their parent department.

Smt. Ncelitia Shah, [FS)

AIGF(C) & Head of Office

Copy to:

The Assistant Inspector General of Forests (ROTIQ). Ministry of Environment. lorest &
Climate Change. Indira Parvavaran Bhawan, JorBagh Road. New Delhi 110003,

I'he Under Secretary to the Government of India. Ministry of Environment. Forest & Climate
Change, 1*' Floor, Agni Wing, Indira Paryavaran Bhawan, JorBagh Road, New Delhi - 110003,
Senior Technical Director, Ministry of Environment, Forest & Climate Change. 1% Floor, Agni
Wing. Indira Paryavaran Bhawan, JorBagh Road, New Delhi - 110003 with request to publish
the advertisement on the Ministry’s website www.moefinic.in with the caption “Application

mvited for the post of Principal Private Sceretary to DDGE(C), UDC and Junior |lindi
runslator in Regional Office. MollF&CC, Dehradun on Deputation basis™ under intimation to
this otlice.

All Regional Offices of MoliF&CC, Government of India.
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HTAIH/GOVERNMENT OF INDIA
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Regional Office, Dehradun

25, FHTSIS, AeVGH-248001/25, SUBHASH ROAD, DEHRADUN-248001, o
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File No. IRO-DDN/Recruit/2022/54\ Date: >0 .07.2024
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ANNEXURE-1I

BIO-DATA/CURRICULUM VITAE

Paste a Passport
size Photograph

1. | Post applied for
2. | Name and Address
(in Block Letters)
3. | Date of Birth
4. | Contact No. & Email Address
5. | i) Date of entry into service
i) Date of retirement under
Central/State Government Rules
6. | Educational Qualifications
7. | Whether Educational and other
qualifications required for the post
are satisfied. (If any qualification has
been treated as equivalent to the
one prescribed in the Rules, state
the authority for the same)
Qualifications/Experience  required Qualifications/experience possessed by the officer
as mentioned in the
advertisement/vacancy circular
Essential Essential
A} Qualification A} Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience
7.1 | In the case of Degree and Post Graduate Qualifications Elective / main subjects and
subjects and subsidiary subjects may be indicated by the candidate
8. | Please state clearly whether in the
light of entries made by you above,
you meet the requisite Essential
Qualifications and work experience
of the post. .
9. | Details of Employment, in chronological order. Enclose a separate sheet duly

authenticated by your signature, if the space below is insufficient.

Office/Institution

Post held
on regular
basis

From

To

* pay Scale/Pay | Nature Eﬂ
Band with | Duties (in
Grade = Pay/ | detail)

/Level in the pay | highlighting
matrix of the | experience

post held on | required for the
regular basis post applied for

R

LiFE

Lifestyle for
Environment



RIS el v C= —

* Important: Pay Band with Grade Pay and Level in the pay matex granted under ACP/MACH
are personal to the officer and therefore, should not be mentioned Only Pay Band and Grade
Pay/Pay scale of the post held on regular basis to be mentioned Details of ACP/MACP with
present Pay Band and Grade Pay where such bencfits have heen drawn by the Candidate may
bendicated a below,

S, st -

Office/Institution J FE\; Payﬂg.;nd with Grade F’Sﬁnd l - From To
Level in the pay matrix drawng

under ACVP/JWLCP Scheme i 3 Joro s
|

| |

10 Piaiure nf_prusent_w'rmlov_mwn i -_JH‘- i = - LR

| Ad-hoc or Temporary or Quasi

Permanent or Permanent 0

T case rhr;mwnt e-.-rkﬁpicwlm-nl‘ i ‘ o

| held on deputation/contract bass, “

| please state- L 1. o, B, ' J
a) The date of initial | b) Period of | mzrof the parent [d} Name of the post

appamtment appointment on | office/organization to | and Pay of the post
deputation/contract which  the applicant  held in substantive |
helang capacity in the parent

L CrEanisation

| ot i

11.1 ' Note: In case of Officers already on deputation, the |
apphications of such officers should be forwarded by the
parent cadre/Department along with Cadre Clearance

| ~.'|g:lam»:{|uaraflc_g ar:d_lnqt_ogr:zwuurtmc-ni‘m -
11.2  Note: Information under Column 9(c) & (d) above must
be given in all cases where a person 15 holding a post an

' deputation outside the cadre/arganization but  still ‘

, maintaning a hen in his parent cadre/organisation ‘

20 I any post held on Deputation 1 |
' ihe past by the applicant, daie of
retum from the last deputation and |
her detals, S0 ey o)
vdditional details about present
emplovement:

Please stile swhether working ander
"||l\jl\.\”k.' the  name  of veur .
eaploser  agamst  the  relevan '
columni
a) Central Governmoent
PoSLe Government

o utonomous Crganeatn o

——

)
Yo~ LiFE
\./ Lifestyle for
\\ d il:.in:;?roynr’nent
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* Important: Pay Band with Grade Pay and Level in the pay matrix granted under ACP/MACE
are personal to the officer and therefore, should not be mentioned Only Pay Band and Grad
Pay/Pay scale of the post held on regular basis to be mentioned Details of ACP/MACP with
present Pay Band and Grade Pay where such henefits have been drawn by the Candidate, muay
be indicated as below;

Offii’ce/lnstltution Pay, Pay Band with Grade Pay and-:v From | o
Level in the pay matrix drawn '
[ under ACP/MACP Scheme
: o= — e il Ll : ; X

L | |

=

10 | Nature of present employment i
[ Ad hoc or Temporary or Quasi
Permanent or Permanent

a

g Incase the present employment e
| held on deputation/contract basis, '
leease state- '

| =ig L e s - ; . —

- a) The date of initial ! b) Period of | ¢) Name of the parent | d) Name of the post

l appointment ’ appointment on ‘ office/organization to | and Pay of the post
! deputation/contract which the applcant held in <ubstantive |

belongs capacity in the parent
[ organisation
et} X =

i = . | S— iy

111 TNote: ||rmse gf—Ofﬁce_rs nlread-y on cleb—utatlon. the
applications of such officers should be forwarded by the |
parent cadre/Department along with Cadre Clearance,

| . Vigilance Clearance a_niln_tggrltyﬁﬁ|f|cate _ - % i

11.2  Note: Information under Column 9l¢) & (d) above musl
be given in all cases where a person = holding a post on

I deputation outside the cadre/organization but sull

maintaining a lien in his parent_cadre/organi;_aﬁson !

L2 [ W any post held on Deputation in
| the past by the applicant. date of
return from the last deputation and
-‘i|!}‘l kIL’In!”—‘-

3| Additional details about present
employment:
Please state whether working ander |
| ’Hndiu.llc the  name  of  vowr
Cemplover against  the relevant
columm ,‘
G Central Government
by State Government
eh \LI[-'\_I_J_HIH\‘ll\mltlil/.illx_:l1

Lifestyle for
Environment




- Government Underaking '

¢l Unversities f
| | 1 Others b - e wn_ el

] :
P Please state whether you are
working i the same Department

and are e the feeder grade o

i
!\'Cd\'l o leeder ‘r‘l.ILEC I )
b R R : | ——_— i
| 3 Ve von i Revised Scale of Pay " 1
. [ |
ves. e the date from which the |
|

revisien took place and  also

ieate the presrevised scale

Lo Towl emoluments per month now drawn

e 1 s s —— i

Basic Pay and | evel of the Pay Marmny Fotal Fmoluments

Invase the applicant belones o an Organsation which s not following the € el
Coovernment Pay=scales, e Latest sadary ship issued by the Orgamisation showang o

followine details may be enclosed
& —f e v

lasic Pay with Scale of Pay and rate  Dearness Pas mterim Fotal Fmoluments
ol merement relictother Allowances  ete . |
. i |
(with break-up detailsy

IS \ddional imtormation. of any ., relevant
Lo the post you apphed tor in support o
| sour suitability for the post.,

[his among other things may provide |

mlvrmation with regard 1o o) additonal

acadenuie qualificatons (i protessional

travning and (1) wark experience over |

and above preseribed i the Vacana |

Crrenlar Advertisement) ‘ .

(Note: Enclose a separate sheet, if the '

space is insufficient)
1o | Please state whether you are applying tar

| deputation ahsorption basis ) |- -l e r

-0 Whether belongs to SC S|

I have carefully gone through the vacanes eircular ady ertisement and 1 am well awarg
Hat the mlormation furnshed wethe Carncatom NViae duly sapported by the documents
respect of Bssential Quabitication' Work | spenence submitted by e sl alseo e assessed by the
Selection Commuttee at the time of selection tor the post The mtormation detinls pros ded by
me are correct and true o the best of my knowledge and no matenal fact having a bearmg on my

selection has been suppressed withheld
{Nignature of the candidate)

\\M!‘\‘\

e

—

®
<~ LiFE
: fostyle for
\\/ }: In\.rl rt(jl ] 1?‘0 ((‘}rrw t



Certification by the Emplover / Cadre Controlling Authority

Ihe inlormation details provided in the above application by the applicant are troe and

correct as per the taets availahle on records Tle she possesses educational gqualifications anel
experience mentioned in the vacaney cirenlar 11 scleced, e she wall be reliev ed mmmedian s
2. Also certified that;

i) There is no vigilance or disciplinany  case pending/contemplated  against Shri Sm

i Hs Hler mteprity s certified

ik Fhs Ber CR Daossier i orsginal is enclosed plhiotocapies of the ACRS for e Tast 5 veins dui

attested by an ofticer of the rank or U nder Seeretary of the Gove of India or abot e are ¢nl

1) No majorminor penalty has been imposed on him her during the Lust 10 sears or a list o

major minor penaltics imposed on him her durmg the Last 10 vears is enclosed tas the case s

be)

€ ountersiened

(Employer/ Cadre Controlling Suthority with Seal)
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:\" I_I FE
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