F No A-12011-1-2016-P-|
Government of India
Ministry of Environment, Forest & Climate Change
Indira Paryavaran Bhawan,
Prithvi Wing, 1st Floor,
Jor Bagh Road, New Delhi-110003
Dated: 02.11.2026

OFFICE MEMORANDUM

Subject: Seeking comments from stakeholders on the draft ‘Ministry of
Environment, Forest and Climate Change, Technical Posts (Forestry),
Recruitment Rules, 2026’ - regarding.

The undersigned is directed to refer to the subject cited above and to state that
this Ministry is in the process of amending the Ministry of Environment and Forests,
Technical Posts (Forestry), Recruitment Rules, 2011 (RR, 2011). Upon notification,
‘The Ministry of Environment, Forest and Climate Change, Technical Posts (Forestry),
Recruitment Rules, 2026' shall supersede the RRs, 2011.

2. In this regard, the draft RRs, 2026 (copy enclosed) are being placed on the
Ministry's website for a period of 30 days for inviting comments from all stakeholders.

3. All stakeholders are, therefore, requested to furnish their comments, if any, in
a tabular form (in a MS word format), clearly indicating the paragraph/column number,
original content and the suggested change along with reason w.r.t. the original content,
latest by 02.12.2026. The comments may preferably be sent by email to admin.p1-
moefcc@gov.in.

Encl: As above \
\.
\ N \\\\L

(Bhaskdr Seal)
Under Secretary to the Gowt. of India

To,

i. NIC/IT Cell - with the request to upload the draft RRs, 2026 on the Ministry's website
and also upload the same on the e-office.

ii. ROHQ/all Regional Offices - with a request to intimate concerned stakeholders in
this regards



MINISTRY OF ENVIRONMENT, FORESTS AND CLIMATE CHANGE
NOTIFICATION

New Delhi, XXXX 2026

G.S.R. 468(E). In exercise of the powers conferred by the provision to
Article 309 of the Constitution and in supersession of Department of Agriculture
and Cooperation Assistant Commissioner (Forestry) Recruitment Rules, 1984 and
Ministry of Environment and Forest & Climate Change Group 'B' (Forestry) Officers
Recruitment Rules, 2011 or 2016 except as respects things done or omitted to be
done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the posts of Deputy Commissioner
(Forestry), Assistant Commissioner (Forestry), Technical Officer (Forestry) Gr. |,
Technical Officer (Forestry) Grade. Il and Research Investigator (Forestry) in the
Ministry of Environment, Forest and Climate Change namely: -

1. Short title and commencement. -(1) These rules may be called the Ministry of
Environment, Forest and Climate Change, Technical Posts (Forestry), Recruitment
Rules, 2026.

(2) They shall come into force on the date of their publication in the Official
Gazette.

2. Number of the posts, classification and scale of pay. The number of said
posts, their classification and scale of pay attached thereto shall be as specified in
columns (2) to (4) of the Schedule annexed thereto.

3. Method of recruitment, age limit, qualifications, etc The method of
recruitment, age limit, qualifications and other matters relating thereto shall be as
specified in columns (5) to (13) of the said Schedule.

4. Disqualification. No person, -
(a) Who has entered into or contracted a marriage with a person having a spouse
living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any
person,

Shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such a marriage
is permissible under the personal law applicable to such person and other party to
the marriage and that there are other grounds for so doing, exempt any persons
from the operation of this rule.

5. Power to relax. - Where the Central Government is of the opinion that it is
necessary or expedient so to do, it may, by order, for reasons to be recorded in
writing, and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

6. Savings. Nothing in these rules shall affect reservations, relaxation of age limit



and other concessions required to be provided for the Scheduled Castes, the
Scheduled Tribes and other special categories of persons in accordance with the
orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the [Number of t|Classification Grade Pay/ Pay Scal|Whether |Ag
post he post e selection e L
or non-selimi
lection pojt fo
st r di
rec
tre
cru
itm
ent
S
(1) (2) (3) (4) ) |6
1. Deputy Co|01(2026) *S|General Central S|Level-12 in the  Pa|Selection|No
mmissioner ([ubject to varilervice y Matrix, Rs. t a
Forestry) ation depen{Non -Ministerial G|78,800-2,09,200/- ppl
dent on work|azetted ica
load Group,A ble
Educational and other qual(Whether age and educational qualificati|Period of pro
ifications required for directjons prescribed for direct recruits will ap{bation, if any
recruits ply in case of promotees
(7) (8) (9)
Not applicable Not applicable N.A.

Method of recruitment:
Whether by direct
recruitment or by promotio
n or by deputation/absorpti
on and percentage of the v
acancies to be filled by vari
ous methods

In case of recruitment by promotion/deputation/absorp
tion, grades from which promotion/deputation/absorpti
on to be made

(10)

(11)

Promotion failing which De
putation including Short Te
rm Contact

Promotion
rs of regular service jn thef eder grade on
ost a} Assist tCommcl;ssmner rest%/a}n Pay eve

Note 1: Where juniors who have completed their qual
ifying/eligibility service are being considered for prom
otion, their seniors would also be considered provide




d they are not short of the requisite qualifying/eligibilit

y service by more than half of such qualifying/eligibilit

y service or two years, whichever is less, and have su
ccessfully completed their probation period for promot
ion to the next higher grade along with their juniors w

ho have already completed such qualifying or eligibilit
y service.

Note 2: For the purpose of computing minimum qualif
ying service for promotion, the service rendered on a

regular basis by an officer prior to 1-1-2016/ the date

with effect from which the revised pay structure based
on the Seventh Central Pay Commission recommend
ations has been extended shall be deemed to be serv
ice rendered in the corresponding pay scale extended
based on the recommendations of the Pay Commissi

on.

Deputation

Officers under the Central Government / State Gover
nments/ Union Territories / recognized Universities /
Recognized Research Institutes / Public Sector Under
takings / Statutory or Autonomous Organizations :

(A) (i) Holding analogous post on regular basis in the
parent cadre / department; or

(i) with five years of service in the grade rendered aft
er appointment thereto on a regular basis in the posts
in the Pay level 11 in the pay matrix or equivalent in t
he parent cadre / department; and

(B) Possessing the following educational qualification
s and experience:

(i) Master degree in Statistics or Operations Research
or Forestry or Economics (with Statistics) or Mathema
tics (with Statistics) or Agriculture (with Statistics) or t
wo years Post Graduate Diploma in Forestry Manage
ment from a recognized University / Institute.

(ii) Five years experience of formulation and processi
ng of various programme relating to forestry or agricu
lture work.

Note 1 : Period of deputation including period of depu
tation in another ex cadre post held immediately proc
eeding this appointment in the same or some other or
ganization/department of Central Government shall or
dinarily not exceed 4 years.

Note 2 : The maximum age limit for appointment by d
eputation shall be not exceeding 56 years as on the cl
osing date of receipt of application.




If a Departmental Promotio
n Committee exists, what i
s its composition

Circumstances in which Union Public Service Commis
sion is to be consulted in making recruitment.

(12)

(13)

Chairman/Member Union P,
ublic Service Commission -
Chairman

Joint Secretary (Administra
tion), Ministry of Environm
ent, Forest and Climate Ch
ange - Member

Inspector General of Fores
ts, Ministry of Environment,
Forest and Climate Chang
e - Member

Deputy Inspector General
of Forests, Ministry of Envir
onment, Forest and Climat
e Change - Member

Consultation with UPSC is necessary for filling up of

post.

(1) ()

(3) (4)

) |(6)

2. Assistant
Commission
er (Forestry)

10(2026) *Su
bject to variat
ion dependen

t on workload

General Central S
ervice, Group ‘A
Gazetted, Non-Mi
nisterial

Level-11, (Rs. 67,70
0-2,08,700)

No
t a
bpl
ica
ble

Selection

Educational and other qual
ifications required for direct
recruits

Whether age and educational qualificati
ons prescribed for direct recruits will ap
ply in case of promotees

Period of pro
bation, if any

(7)

(8)

©)

Not applicable

Not applicable

2 years for pr
omotees

Method of recruitment:
Whether by direct
recruitment or by promotio
n or by deputation/absorpti
on and percentage of the v
acancies to be filled by vari
ous methods

In case of recruitment by promotion/deputation/absorp
tion, grades from which promotion/deputation/absorpti

on to be made




(10)

(11)

80% by promotion.

20% by deputation (includi
ng short-term contract).

Promotion: Technical Officer (Forestry) Grade-l, Lev
el-08, (Rs. 47,600-1,51,100) with eight year’s regular
service in the grade.

Note1: For existing Technical Officer (Forestry) Gr.l,
who has completed six years’ regular service in the gr
ade and are eligible for promotion to the grade of Ass
istant Commissioner (Forestry) as on date of the notifi
cation of this revised rule, the qualifying service for pr
omotion will remain 06 years for them.

Note 2: Where juniors who have completed their qual
ifying/eligibility service are being considered for prom
otion, their seniors would also be considered provided
they are not short of the requisite qualifying/eligibility
service by more than half of such qualifying/eligibility
service or two years, whichever is less, and have succ
essfully completed their probation period for promotio
n to the next higher grade along with their juniors who
have already completed such qualifying or eligibility s
ervice.

Note 3: For the purpose of computing minimum qualif
ying service

for promotion, the service rendered on a regular basis
by an officer prior to 1-1-2016/the date with effect fro
m which the revised pay structure based on the seven
th Central Pay Commission recommendations has be
en extended shall be deemed to be service rendered i
n the corresponding pay scale extended based on the
recommendations of the Pay Commission.

Deputation (including short-term contract):
Officers under the Central Government/State Govern
ments/Union

Territories/Universities/Recognized Research Institute
s/Public Sector Undertakings/Semi-Government/Statu
tory or Autonomous Organisations :

(A) (i) Holding analogous post on regular basis in the
parent cadre/department; or

(if) With five years' service in the grade rendered after
appointment thereto on a regular basis in posts in the
Level 10 of the pay matrix or equivalent in the parent
cadre/department; and




(B) Possessing the following educational qualification
s and experience:-

Essential:

(i) Master's Degree in Statistics or Operations Resear
ch or Forestry or Economics (with Statistics) or
Commerce (with Statistics) or Mathematics (with Stati
stics) or Agriculture (with Statistics) or two years' Post
-Graduate Diploma in Forestry Management from a re
cognized institute/university.

(i) Five years' experience of formulation and processi
ng of various programmes relating to forestry or agric
ulture work.

The Departmental Officers in the feeder category who
are in the direct line of promotion will not be eligible fo
r consideration for appointment on deputation (includi
ng short-term contract). Similarly, deputations shall no
t be eligible for consideration for appointment by prom
otion.

[Period of deputation (including short-term contract) in
cluding period of deputation (including short-term cont
ract) in another ex-cadre post held immediately prece
ding this appointment in the same or some other orga
nisation/department of the Central Government shall o
rdinarily not exceed 3 years. The maximum age limit f
or appointment by deputation (including short-term co
ntract) shall not be exceeding six years as on the closi
ng date of receipt of applications].

Note: For the purpose of appointment on deputation b
asis, the service rendered on a regular basis by an offi
cer prior to 1-1-2016/the date from which the revised
pay structure based on the 7th CPC recommendation
s has been extended shall be deemed to be service re
ndered in the corresponding pay scale extended base
d on the recommendations of the Pay Commission ex
cept where there has been merger of more than one p
re-revised scales of pay into one grade with a commo
n or pay scale, and where this benefit will extend only
for the post(s) for which that pay scale is the normal r
eplacement grade without any upgradation

If a Departmental Promotio
n Committee exists, what i
s its composition

Circumstances in which Union Public Service Commis
sion is to be consulted in making recruitment.




(12) (13)

Group 'A' Departmental [Consultation with Union Public Service Commission is
Promotion Committee (fo| necessary for filling up of post.
r considering promotion)

1. Chairman/Member Unio
n Public Service Commissi
on - Chairman

2. Joint Secretary (Adminis
tration), Ministry of Environ
ment Forest, & Climate Ch
ange

-Member

3. Director
(Administration)/Deputy Se
cretary (Administration), Mi
nistry of Environment Fore
st, & Climate Change
-Member

4. Dy. Inspector General of
Forests, Ministry of Enviro
nment Forest, & Climate C

hange
-Member
(1) (2) (3) (4) (5) (6
)
3. Technical |10* (2026) |General Level-|Selection N
Officer (For|*Subject to v|Central Service, Gro(8, (Rs ot
estry) ariation depejup 'B', . 47,6 ap
Grade-l ndent on wor|Gazetted, Non-Minist|00-1, pli
kload erial 51,10 ca
0) bl
e
(7) (8) (9)
Not applicable Not applicable Nil

(10) (11)

By promotion failing which (Promotion:
by deputation including sh
ort-term contract Technical Officer (Forestry) Grade-Il Level-7, (Rs. 44,
900-1,42,400) with two years' regular service in the gr
ade.




Note 1: Where juniors who have completed their qual
ifying/eligibility service are being considered for prom
otion, their seniors would also be considered provided
they are not short of the requisite qualifying/eligibility
service by more than half of such qualifying/eligibility
service or two years, whichever is less, and have succ
essfully completed their probation period for promotio
n to the next higher grade along with their juniors who
have already completed such qualifying/eligibility servi
ce.

Note 2: For the purpose of computing minimum qualif
ying service for promotion, the service renderedonar
egular basis by an officer prior to 1-1-2016 the date fr
om which the revised pay structure based on the Sev
enth Central Pay Commission recommendations has
been extended shall be deemed to be service rendere
d in the corresponding pay scale extended based on t
he recommendations of the Pay Commission.

Deputation (including short-term contract):
Officers under the Central Government/State Govern
ments/Union Territories/Universities/Recognized Res
earch Institutions/Public Sector Undertakings/Semi-G
overnment/Statutory or Autonomous Organisations:-

(A) (i) Holding analogous posts on regular basis in the
parent cadre/Department; or

(if) With two years' service in the grade rendered after
appointment thereto on a regular basis in posts in the
Level 7 (Rs 44,900 — 1,42,400) of the pay matrix or eq
uivalent in the parent cadre/department; and

(b) Possessing the following educational qualifications
and experience:-

Essential:

(i) Master's Degree in Statistics or Operations Resear
ch or Forestry or Economics (with Statistics) or
Commerce (with Statistics) or Mathematics (with Stati
stics) or Agriculture (with Statistics) or two years' Post
-Graduate Diploma in Forestry Management from a re
cognized institute/university.

(if) Three years' experience in collection or Compilatio
n analysis of data (including data in agriculture) or for
estry work.

The Departmental Officers in the feeder category who



are in the direct line of promotion will not be eligible fo
r consideration for appointment on deputation (includi
ng short-term contract). Similarly, deputations shall no
t be eligible for consideration for appointment by prom
otion.

Period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding thi
s appointment in the same or some other organisatio
n/department of the Central Government shall ordinari
ly not to exceed 3 years. The maximum age limit for a
ppointment by deputation (including short-term contra
ct) shall not be exceeding fifty-six years as on the clos
ing date of receipt of applications.

Note: For the purpose of appointment on deputation b
asis, the service rendered on a regular basis by an offi
cer prior to 1-1-2016/the date from which the revised
pay structure based on the 7th CPC recommendation
s has been extended shall be deemed to be service re
ndered in the corresponding pay scale extended base
d on the recommendations of the Pay Commission ex
cept where there has been merger of more than one p
re-revised scale of pay into one grade with a common
pay scale, and where this benefit will extend only for t
he post(s) for which that pay scale is the normal repla
cement grade without any upgradation

(12)

(13)

Group 'B' Departmental
Promotion Committee (fo
r considering promotion)

1. Joint Secretary (Adminis
tration), Ministry of Environ
ment Forest, & Climate Ch
ange

-Chairman

2. Director
(Administration)/Deputy Se
cretary (Administration), Mi
nistry of Environment Fore
st, & Climate Change
-Member

3. Director (incharge of Indi

Consultation with Union Public Service Commission is
not necessary for filling up of post.




an Forest Service Division)
/Deputy Secretary (incharg
e of Indian Forest Service
Division) Ministry of Enviro
nment Forest, & Climate C

hange
-Member

(1)

(2)

(3)

(4)

()

(6)

4. Technical
Officer (Fore
stry)

Grade-lI

12* (2026) *s
ubject to vari
ation depend
ent on worklo
ad

General Central S
ervice, Group 'B',
Gazetted, Non-Mi

nisterial

Level-
7, (Rs.
44,900
-1,42,4
00)

Selection

Not excee
ding thirty
years.

The crucia
| date for d
etermining
the ag

e limit sh
all be the |
osing
date for r
eceipt of a
pplications
from candi
dates in |
ndia, (and
not the
closing da
te prescrib
ed for t
hose in As
sam,
Meghalay
a, Arunac
hal Prad
esh, Mizor
am, M
anipur, Na
galand, Tri
pura, Sikk
im Union
Territory o
f Ladakh,
Lahaul a
nd Spiti di
strict an
d Pangi
sub-
division

of Cham
ba district




of Him
achal Prad
esh, A
ndaman a
nd Nicoba
r Islands
and Laks
hadweep).

(7)

(8)

9)

Essential:

(i) Master's Degree in Stati
stics or Operations Resear
ch or Forestry or Economic
s (with Statistics) or Comm
erce (with Statistics) or Mat
hematics (with Statistics) o
r Agriculture (with Statistics
) or two years' Post-Gradu
ate Diploma in Forestry Ma
nagement from a recogniz
ed institute/University.

(if) Two years' experience i
n Collection, compilation, o
r analysis of data including
data in Agriculture or forest
ry work.

Note 1: Qualifications are r
elaxable at the discretion o
f the Union Public Service
Commission for reasons to
be recorded in writing, in ¢
ase of candidates otherwis
e well qualified.

Note 2: The qualification r
egarding experience is

relaxable at the discretion
of the Union Public Service
Commission, for reasons
to be recorded in writing, in
case of candidates belongi
ng to Scheduled Castes or
Scheduled Tribe, if at any s
tage of selection the Union
Public Service Commissio
n is of the opinion that suffi

Not applicable

Two years for direct recruit
S




cient number of candidates
from these communities po
ssessing the requisite expe
rience are not likely to be a
vailable to fill up the posts
reserved for them

(10)

(11)

40% by promotion failing w
hich by deputation includin
g short-term contract

60% by direct recruitment

Promotion:

Research Investigator (Forestry) Level - 6, (Rs. 35,40
0- Rs. 1,12,400) with five years' regular service in the
grade.

Note 1: Where juniors who have completed their qual
ifying/eligibility service are being considered for prom
otion, their seniors would also be considered provided
they are not short of the requisite qualifying/eligibility
service by more than half of such qualifying/ eligibility
service or two years, whichever is less, and have succ
essfully completed their probation period for promotio
n to the next higher grade along with their juniors who
have already completed such qualifying/eligibility servi
ce

Note 2: For the purpose of computing minimum qualif
ying service for promotion, the service renderedonar
egular basis by an officer prior to 1-1-2016/the date
from which the revised pay structure based on the Se
venth Central Pay Commission recommendations has
been extended, shall be deemed to be service render
ed in the corresponding pay scale extended based on
the recommendations of the Pay Commission

Deputation (including short-term contract):
Officers under the Central Government/State Govern
ments/Union Territories/Universities/Recognized Res
earch Institutes/Public Sector Undertakings/Semi-Gov
ernment/Statutory or Autonomous Organisations:

(A) (1) Holding analogous posts on regular basis in th
e parent cadre/Department; or

(if) With five years' service in the grade rendered after
appointment thereto on a regular basis in posts in the
Level 6 of the pay matrix or

equivalent in the parent cadre/department; and

(B) Possessing the educational qualifications and exp
erience prescribed for direct recruitment under column
7.
The Departmental Officers in the feeder category who




are in the direct line of promotion will not be eligible fo
r consideration for appointment on deputation. Similarl
y, deputations shall not be eligible for consideration fo
r appointment by promotion.

[Period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding thi
s appointment in the same or some other organisatio
n/department of the Central Government shall ordinari
ly not to exceed 3 years. The maximum age-limit for a
ppointment by deputation (including short-term contra
ct) shall not be exceeding fifty-six years as on the clos
ing date of receipt of applications].

Note: For the purpose of appointment on deputation (i
ncluding short-term contract) basis, the service render
ed on a regular basis by an officer prior to 1-1-2016/th
e date from which the revised pay structure based on
the Seventh Central Pay Commission recommendatio
ns has been extended, shall be deemed to be service
rendered in the corresponding pay scale extended ba
sed on the recommendations of the Pay Commission
except where there has been merger of more than on
e pre-revised scale of pay into one grade with a
common pay scale, and where this benefit will extend
only for the post(s) for which that pay scale is the nor
mal replacement grade without any upgradation

(12)

(13)

Group 'B' Departmental

Promotion Committee (fo
r promotion and confirma
tion):-

1. Joint Secretary (Adminis
tration), Ministry of Environ
ment Forest, & Climate Ch
ange - Chairman

2. Director (Administration)
or Deputy Secretary (Admi
nistration), Ministry of Envir
onment Forest, & Climate
Change - Member

3. Director (incharge of Indi
an Forest Service Division)
or Deputy Secretary (incha
rge of Indian Forest Servic

Consultation with Union Public Service Commission is
not necessary for filling up of post.




e Division) Ministry of Envir

onment Forest, & Climate

Change
-Member

(1)

()

(3)

(4)

()

5. Research
Investigator(
Forestry)

7* (2026) Sub
ject to variatio
n dependent o
n workload

General Central Servic
es, Group "B', Non-Ga
zetted, Non-Ministerial

Level-6, (Rs. 35,4
00-
Rs. 1,12,400)

Not
applicabl
e
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(7)

(8)

©)

Essential:

(i) Master's Degree in Stati
stics or Operations Resear
ch or Forestry or Economic
s (with Statistics) or Comm
erce (with Statistics) or Mat
hematics (with Statistics) o
r Agriculture (with Statistics
) or two years' Post-Gradu
ate Diploma in Forestry Ma
nagement from a recogniz
ed institute/University.

(ii) One years' experience i
n collection or compilation
or analysis of data includin
g data in Agriculture or
forestry work.

Note 1: Qualifications are r
elaxable at the discretion o
f the Staff Selection Commi
ssion for reasons to be rec
orded in writing, in case of
candidates otherwise well
qualified.

Not applicable

Two years f
or direct rec

ruits.




Note 2: The qualification r
egarding experience is
relaxable at the discretion
of the Staff Selection Com
mission, for reasons to be r
ecorded in writing, in case
of candidates belonging to
Scheduled Castes or Sche
duled Tribe, if at any stage
of selection the Staff Selec
tion Commission is of the o
pinion that sufficient numb
er of candidates from
these communities posses
sing the requisite experien
ce are not likely to be avalil
able to fill up the posts res
erved for them.

(10)

(11)

By direct recruitment, Vaca
ncies caused by the incum
bents being away on deput
ation or long iliness or stud
y leave or under other circ
umstances for a duration of
one year or more may be fi
lled on deputation basis fro
m the officers of Central G
overnment.

(a) (i) Holding analogous p
ost on regular basis in the
parent cadre/Department;
or

(i) With six years' service i
n the grade rendered after
appointment thereto on a r
egular basis in posts in the
Level 5 of the pay matrix or
equivalent in the parent ca
dre/department; and

(b) Possessing the educati
onal qualifications and exp
erience prescribed for direc
t recruits under column.

Not applicable




(12)

(13)

Group 'B' Departmental
Promotion Committee (fo
r considering confirmatio
n):-

1. Joint Secretary (Adminis
tration), Ministry of Environ
ment Forest, & Climate Ch
ange -

Chairman

2. Director (Administration)
/ Deputy Secretary (Admini
stration), Ministry of Enviro
nment Forest, & Climate C
hange

-Member

3. Director (incharge of Indi
an Forest Service Division)
/ Deputy Secretary (inchar
ge of Indian Forest Service
Division) Ministry of Enviro
nment Forest, & Climate C
hange

-Member

Consultation with Union Public Service Commission i
s not necessary for filling up of post.

[F. No. 12011/1/2016-P.1.]

Bhaskar Seal
Under Secretary to the Government of India



