24612001,




1078 . THE GAZETTE OF INDIA:AUGUST27, 20.1 I/BHADRA 3, 1933 {Parr I—SEc. 3()]

waiEter S ¥ WEEn
=% feeell, 12 37, 2011
L 241.—Tfy, uﬁuﬁéaﬁmogéwmmmmmm@wmaﬂtm
T, wiTs favetvew (el ereram) wdl frm, 2001 Ft 39 9w % faam s w@ ge, o @ o & west
forar war & oy 3 w1 i Faen e 8, Waﬁtaﬁwﬁmﬁmﬁw}w(mm%wmmﬁaﬁmw
fafra et & ferg Pt frag s €, sefq —
1, g e it R —( 1) Eﬁuﬁwaﬁmmwﬁmaﬂxmwm ﬁ%ﬁ?ﬁw(mm)
et foa. 201181
(z)ﬁmﬂwaﬂmaﬁmﬂﬁl
: 2. wEi W v, avitetor, FaT 43 iR e A W A I TS W, I anfiw o ST e
F5 o U da @ JeTE T € S Pl @ Sues oTed B W (2) AW (4) TR ) ‘
3. Wit & ag, wrg-drar, adend anfe—wa W8 Wl Y v, arg-d, aﬁmqaﬂtsﬁﬁaafuam
a4 Bt o 3aa SRt H w9 (5) § WY (13) 9 feflRw € )
4, freden.—= =3, :
(%) W@W@mﬁwﬁmmqﬁﬁﬁﬁa% forate. foren &, 70
(@) o o ufa @ ot welt @ i Ted gu Pt st @ Frare e 3,
st W W P woaE T g
e AR R WOER 9% IeE S @t e, Qéwﬁﬁaﬂtﬁaﬁémmaﬁmﬁqﬁﬁ
% adH RE t M TR R s onm A e e S w e P S v dgedwwdt s
5. forfaer &Y & vl v S0 WER F 97 79 iy Gm wen araves o e 8, w9 s
for st wmw € 3= Srmeg I 9 o Pl & Frdht STey 6 fedt o o wort @ safire 9w, sk g fofes a
et | . .
6. TGP, Pl % Y ar, U stre, sy § e Stk v el W T T s, for S
WEFER A T way F qea- mmwmm%mmm samﬁamﬁﬁﬂ Wﬁﬁaﬁaﬂtm
mﬁm%aﬁaﬁ#mmmﬁmé‘l

) A = F gem wﬂwm T e 3l T HY . fer 97 T
' e F/ e safal & foru -
_ A I W ' -
(1) (2 3) @ G’ " (6)
Fhrefarem®  01%2011)  WuRwEEE 96 ¥e-2, iy e g o T
(Frt sTeae) “FHEHTE F @mmﬁ‘@-’ 9300
YR W e ECS 34800 %. 3
W e oS
mmél - 4600 %,
T A e o o R ® @ e o o e B e < 1 e
' sferral 6t e | Ty B 4 e

> — @) T ()




e

[am - 33} HRE 1 YA ¢ 3R 27, 2011/9% 3, 1933 ' _ Rt

it ot wmfr e v
B W Wb g fafi
wﬁﬁmﬂﬂwﬁmﬁﬁaﬁﬁm’

S @ it m sy g s w < ¥ @ S fgn
meﬁrﬁgﬁawarﬁmmwrm o

(10)

(11)

R T Y p——
-+t #)/smier |

vt (Fowah st srmoenform wwer ot 8 ), omier -

FE T T/ T S vt afer G s

aﬁ—ﬁmﬂmﬂﬁmﬁrm%aﬁﬂ@aﬂwﬁ;— : .

(F)(i) ﬁ%ﬁﬁ'ﬂfﬂﬁ%ﬂﬂiﬁ?ﬁﬂﬁfﬂﬁmﬁ_@‘ﬁwm@ﬂ
%;?ﬁ’ ‘ '

(ii) mﬁzﬁﬁgﬁa%mﬁuﬁaaﬂwmws‘mﬁﬁ.%oo;
34800 %. + T 999 4200 T. F 37 395-2 § 41 T v §
e W s o ot g o

(@) it Freafefar s sefard ol oo wad &

(i) AT frvafaems @ s Tufy;

(i) srafeefta sfnem oo sy oo o1 o d sivr e @
I VA W VEHHT SEArgEs @ R e ar e s
AIFATE e @ e wiieor
@ o

| mmmmaﬂ:mﬁmmmm@ﬁwm
a - o .

e st o i s 4 A v
T ST A s & S s ok

- b # o 8, Sreeoreen o @ e T AT ) S

56 3 R Ay T w

Rl g s o s T B At w

fewrott 1 : SRPraRoTerT 4 ST e % o fer, e -

SUFR G0 1 R, 2006 ¥ M 3% i @, Pr o3 2% A

: AR Y fawfe w mmwﬁrmﬁmmmﬁm%mw%

_@-mwmﬁﬁwﬁmmaﬁfﬂmﬁﬁ%wﬁ ’

ﬁwﬁamﬁﬁﬁgﬁmmﬁmﬁﬁwﬁmmm,ﬁﬁmw
T F, WE | sty gd [t S # e e 40 @

' T % e A foe € g sk e aw @ s 3w

(3 9 R et g, o (o) fore e 3 4 o1 e

fa freft 3719 & umer whmemey e 2 .
Revault 2 : smier = o e B TR T A T A5 #
féa sfufat W fam e smom |

| (O = a, fow sk 4 o % 50 o o N
S v fraf 3 s v afte el s e



1080 s THEGAZET’I‘E OF INDIA ; :AUGUST27, 2011/BHADRA5 1933 - .‘--[pm.u;Shc-s(i)]_' :

=-a&ﬁwﬁamm%mmm ﬁmﬁmmﬁmmmmam;
R B | ()

- [ ¥, 2-12011/4/2009-%91. []

4

MINISTRY OF ENVERONN[ENT AND FORESTS
New Dethi, the 12th August, 2011

: GS.R. 241.—In exercise of the powers conferred by the proviso to article 309 of the Constmmon and in supersession
of the Ministry of Environment and F orests, Junior Analyst (Work Study) Recruitmmt Rules, 2000, except as respects
‘things done or omitted to be done before such supersession, the President hereby makes the followmg rules regulating the
method of recruitment to the post of Junior Analyst (Work Study) in the Ministry of Environment and Forests, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Enwronment and Fortnets
-~ Junior Analyst (Work Study) Recruitment Rules, 2011.

(2} T’hey shall come into force on the date of thelr pubhcanon in the Official Gazette.

2. Number of the posts, Classification and Scale of pay.—The number of said posts, their classification and S

" scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed thereto.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule. :

" 4, Disqualification.—No person, — _
(a) who has entered into or contracted a marriage with a person having a spoﬁse living; or
(b) who having a spouse living, has entered into or contracted a marriage with aﬁy pemon,
shall be eligible for appointment to the said post : . ' | '

Provided that the Central Govemnment may, if satisfied that such mamage 15 permxss:ble under the personal law
applicable to such person and the other party to the mamage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

S. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedlent so todo
it may, by order for reasons to berecorded in writing and in consultation with the Union Public Servxce Comxmss:on relax
anty of the provisions of these rules with respect to any class or category of persons. : -

6. Savings. —Nothmg in these mles shall affect reservation, relaxation of age lnmt and other concessions
required to be provided for Scheduled Castes, Scheduled Tribes and other special categones of persons in accordance
with the orders issued by the Central Govemment from time to time in this regard.

. SCHEDULE
Name of the Number of Classification Pay Band - Whether selection - Agelimit for
post posts * and Grade or non-selection direct recruits
- Pay/Pay = . post
Scale !

m O @ Ol G
Junior Analyst  01*(2011)  General Central Pay Band-2, Not applicable Not applicable
{(Work Study)  *Subject to Services, - Rs. 9300— - : '

variation © Group ‘B’ 34800
dependent ‘Gazetted’, (Grade Pay

on workload. Non-Ministerial Rs. 4500)
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. Educational and other quahﬂcatlons reqmred
“for direct recnuts

) Whether age and educanonal

Period of Probation, if any
quahﬂcauons pmcnbed for - :

direct recruits witl apply in the
case of promotees : -
U] . ® 0
Not applicable Notapplicable " Notapplicable

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and
" percentage of the vacancies to be filled by various
" methods

In case of recruitment by pmmoﬁon/depmaﬁonlabsorpﬁon
grades from which promotlon/deputauon!absorpmnto be
made

10)

(11)

By deputation (mclu(hng short-term contract)/
absorption.

Deputation (including short-term contractyabsorption :

" Officers of the Central Government/State Governments/Union
. Territories/Universities/Recognized Research Institutions/

Public Sector Undertakings/Semi-Govemment, Statutory or
Autonomous Organizations : -
(a) ) holding analogous posts on reguiar basis in the parerit
cadre/department; or _ -
(i) with five years’ service in the grade rendered after
-appointment thereto on a regular basis in posts in PB-2,
Rs. 9300—34800 plus Grade Pay of Rs. 4200 or
equivalent in the parent cadre/department; and
(b) Possessing. the following educauonal qualifications and
experience: |
) Bachelor’ sdegreeﬁ'omarecogmzeclUmvmlty, :
(n) Have successfully completed the Advanced
. Management Service Course of the Institute of
Secretariat Training and Management or _Defence
Institute of Work' Study or equivalent training in any
other recognised Institution;
v OR _
Having two years’ experience in the application of Work
Study/Organisation and Methods/Analytical/
Statistical/Operations Research and other Management
Research Techniques;
OR ..
Have successfully completed the Basic Management
Service Course of the Institute of Secretariat Training
and Management or equivalent training in any other
recogmsed Institution and having one year's expetience
in the application of Work Study/Organisation and
Method/Analytical/Statistical/Operations Research.
and other Management Research Techniques, _
[Period of deputation (including short-term contract) including

. the period -of deputation (including short-term contract) in

another ex-cadre post held immediately preceding this
_ appointment in the same or some other organization/department
of the Central Government shall ordinarily not to exceed three
years. The maximum age limit for appointment by deputation
(including short-term contract)/absorptionshall not be

32461n-13



1082 THE GAZETTE OF INDIA:AUGUST?27, 2011/BHADRA 5, 1933 . [Parr T—Sec. 3()]

(1)

exceeding fifty six years as on the closing date of receipt of
-applications.] ) _
Note 1 : For the purpose of appointment on deputation/
absorption basis, the service rendered on aregular basis by an
officer prior to 1-1-2006/the date from which the revised pay
structure based on the Sixth CPC recommendations has been
extendeq, shall be deemed to be service rendered in the
~ corresponding grade pay/pay scale extended based on the
* recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
- one grade with a common grade pay/pay scale, and where this
“benefit will extend only for the post(s) for which that grade
pay/pay scale is the normal replacement grade without any
upgradation. : ' :
Note 2 : Only officers of Central/State Governments/Union
. Territories are eligible for being considered for absorption.

If a Departmental Promotion Committee exists, Circumstances in which Union Public Service Commission
what is its composition C "10 be consulted in making recruitment
(12) ' (13
Not applicable ' Consultation with Union Public Service Commission is
. necessary for filling up of post.

[F. No. A-12011/4/2009-P. 1] -
M. L. WADHWANI, Under Secy.
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